Letter of Agreement
By and Between
THE CITY AND BOROUGH OF JUNEAU, ALASKA
And The
INTERNATIONAL ASSOCIATION OF FIREFIGHTERS

LOCAL 4303 AFL-CIO

LOA#: 19-1-01
CARES Unit Work Rules

It is agreed and understood that the parties shall enter into the following agreement modifying the terms and
conditions, for bargaining unit members employed in the CARES Unit, set out in the July 1, 2016 — June 30, 2019
collective bargaining agreement between the City and Borough of Juneau and the Capital City Fire & Rescue,
International Association of Firefighters:

Article 2.1 — Recognition
The Employer hereby recognizes the Union as the sole and exclusive collective bargaining representative for full time

EMT | FF Trainee and ETT’s for the purposes of collective bargaining.

Article 10.2 Uniforms & Equipment

The Employer will provide uniforms to employees assigned to work in the CARES Unit. Uniform items provided by the
Employer may only be worn in the performance of assigned job duties and when traveling directly from place of
residence to work and traveling directly from work to place of residence. The Fire Chief or Cares Program Manager may
grant exceptions to this rule.

Article 11.1 Hours of Work
Employees assigned to the CARES Unit do not fall under the 7K exemption and are therefore not eligible for trade Days.

Article 13.1 Pay Structure

Two new pay ranges will be added to the IAFF pay schedules effective 10/29/2018 to include pay range 724 and pay
range 725. Emergency Trauma Technicians (ETT) are assigned to pay range 724.

Emergency Medical Technician | / Fire Fighter Trainee (EMT I/FF Trainee) are assigned to pay range 725.
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1 2 3 4 5 6 7 8 9 10
EMERGENY TRAUMA TECH (724) effective 7/2019
40 Hour Ts 2055 § 2103 s 2175 § 272§ 2392 § 2536 § 2561 § 2585 § 2609 § 26.81
Annual Wage $42,744.00 $43,742.40  $45240.00 $47,257.60 $49,753.60 $52,748.80 $53,268.80 $53,768.00 $54,267.20  $55,764.80
EMT I FF TRAINEE (725) effective 3/2019
40 Hour b3 272§ 2328 § 2404 § 2527 § 26.69 S 2840 § 28.68 § 289 § 2025 §$ 3010
Amnual Wage $ 47,250.74 ' $ 48,432.01 § 5020391 $ 52,566.45 §$ 55,519.62 § 59,063.42 § 59,654.06 § 60,244.69 $ 60,835.33 § 62,607.23

Article 13.11 — Professional Pays
Emergency Trauma Technician’s and Emergency Medical Technician I's assigned to the CARES Unit are not eligible for

Professional Pays.

Article 13.4 — Overtime
0. Employees Assigned to the CARES Unit shall be paid overtime in accordance with O of this Article.

Employees assigned to the CARES Unit shall be paid for all hours assigned or permitted to work outside of the
regularly scheduled hours of work. The overtime rate of pay is time and one-half (1 %) an employee’s regular
hourly rate of pay.
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Employees assigned to the CARES Unit shall be entitled to overtime pay for hours worked in excess of 12 hours
in a day and 40 hours in a week. Overtime hours shall not be pyramided.

Employees assigned to the CARES Unit shall have overtime calculated in quarter of an hour increments.
Overtime will be paid within the pay period that the overtime is worked.

Article 14 - Holidays
Employees assigned to the CARES Unit are required to work on Holidays and will not receive holiday pay or holiday
credits.

Article 15.1 Accrual Rates
Permanent and Probationary employees Assigned to the CARES Unit will accrue leave at the following rate:

(1)Six and five tenths (6.5) hours for each biweekly pay period for employees with less than 1 year of service or less than
2080 hours.

(2) Seven and four tenths (7.4) hours for each biweekly pay period for employees with one but less than two years of
service or 2081 hours but less than 4159 hours.

(3)Eight and three tenths (8.3) hours for each biweekly pay period for employees with two but less than five years of
service or 4160 hours but less than 10,399 hours.

(4)Nine and three tenths (9.3) hours for each biweekly pay period for employees with five but less than ten years of
service or 10,400 hours but less than 20,799 hours.

(5)Eleven and one tenth (11.1) hours for each biweekly pay period for employees with ten or more years of service or
20,800 hours or more of service.

Employees assigned to the CARES Unit who were previously employed at Bartlett Regional Hospital (BRH) on June 30,
2019 will be placed at the appropriate leave accrual level according to hours of service earned while working at BRH.
Employees so placed will be considered to have earned those years of service as if employed by the City & Borough of
Juneau.

Permanent and Probationary EMT | FF/Trainee and ETT’s assigned to the CARES Unit shall accrue an additional day of
personal leave for each month in pay status in addition to the accrual provided for above. An additional day of leave per
month equates to 3.7 hours of leave each biweekly pay period for an employee who works 40 hours or more. The
purpose of this section is to compensate CARES Unit employees who do not receive additional pay or time off for
holidays.

This agreement is effective on July 1, 2019. As the CARES program is implemented at CCFR, and either party identifies
an area of the CBJ-IAFF CBA that does not apply, the parties shall apply the CBJ Personnel Rules, if and until this
agreement can be modified.

This agreement is entered into for the sole purpose of resolving the situation described and does not establish any
practice or precedent between the parties. The parties agree that this agreement will not be referred to in any future
grievance, arbitration, hearing, complaint, dispute or any other matter that may arise between the parties. All provisions
not specifically modified by this letter of agreement shall remain in full force and effect.
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FOR THE CITY AND BOROUGH
OF JUNEAU;

DR

Rorie Watt
City Manager

07/15/2019

Date
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FOR INTERNATIONAL ASSOCIATION

OF FIREFIGHTERS LOCA 3( L-Ci10
A7 A

Travis Wolfe / /
IAFF Union President

7/15/2019

Date


7/15/2019

Tricia_Everson
Typewritten text
07/15/2019







